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» Introduction

Why do we have a Code of Business 
Conduct and Ethics?

If you would like to report any known or suspected misconduct, 
please contact your supervisor, Human Resources and/or 

Compliance. If you wish to remain anonymous, contact 
www.sppirx.ethicspoint.com or (844) 587-1660

Dear Colleague,

Our company’s foundation is built on strong ethical principles and values which reflect our 
commitment to conducting our business with honesty, fairness and integrity. 

In addition to fully complying with all applicable laws, we should avoid doing anything that could 
even suggest impropriety in any of our dealings.

This Code of Corporate Compliance and Ethics reflects Spectrum’s core principles. Please read 
and follow it completely. All employees are required to comply with these policies by respecting the 
principles and observing the conduct described.

If you ever have a question on business ethics that you feel is not covered by this Code or you 
feel you need further guidance, contact our Compliance Department. We also have an “open 
door policy” and encourage you to ask questions about topics addressed in this Code or in any 
of our other policies to your supervisor, management, the Compliance Department, and/or the 
anonymous helpline. 

 

President and CEO

,
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1» We will use all lawful and ethical means possible 
to bring our therapy options to the right patients, in 
the right way.

THIS CODE ADDRESSES CONDUCT THAT IS PARTICULARLY IMPORTANT TO PROPER DEALINGS 
WITH THE PEOPLE AND COMPANIES WITH WHOM WE INTERACT, BUT REFLECTS ONLY A PART 

OF OUR COMMITMENT. From time to time, we may adopt 
additional policies and procedures with which our employees 
are expected to comply, if applicable to them. The Code is 
just one part of Spectrum’s overall program to ensure that all 
employees follow the appropriate standards and comply with 
all legal requirements that affect the manner in which Spectrum 
conducts its business, including industry guidelines and local 
laws, regulations, and guidance in each country in which we do 
business. Although this Code covers a wide range of business 
practices and procedures, it does not, nor is it intended to, cover 
every issue that may arise. If an employee is in doubt about the 
applicability of the Code or other guidance to particular situations 
or is confronted with situations not covered by the Code or 

WE ARE COMMITTED TO MORE THAN SIMPLY COMPLYING WITH ALL APPLICABLE 
LAWS AND REGULATIONS. Beyond complying, we strive to conduct our business in 
accordance with the highest of ethical standards. This Code of Business Conduct and Ethics 
reflects the business practices and principles of behavior that support this commitment. 

We expect every employee, officer, director and certain business 

partners to read and understand this Code and abide by it in 

performance of his or her business responsibilities. When we refer 

to our employees in this Code, we mean our directors, officers and 

all employees of Spectrum Pharmaceuticals, Inc. (“Spectrum”) and 

its subsidiaries, unless we specify or the context implies otherwise.
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other Company guidance, the employee should seek guidance 
from their supervisor, Human Resources and/or Compliance. 
However, it is the responsibility of each employee to apply 
common sense, together with his or her own highest personal 
ethical standards, in making business decisions where there is no 
stated guideline in this Code.

Officers and supervisors are expected to develop in their 
employees a sense of commitment to the spirit, as well as the 
letter, of this Code. The compliance environment, within each 
supervisor’s assigned area of responsibility, will be a significant 
factor in evaluating the quality of that individual’s performance, and employees who make exemplary 
efforts to uphold our standards will be recognized for that effort during their performance reviews. 
However, nothing in this Code alters the at-will employment policy of Spectrum.

Action by members of your family, significant others or other persons who live in your household (referred 
to in this Code as “family members”) also may potentially result in ethical issues to the extent that they 
involve Spectrum business. For example, acceptance of inappropriate gifts by a family member from 
one of our suppliers could create a conflict of interest and result in a Code violation attributable to you. 
Consequently, in complying with this Code, you should consider not only your own conduct, but also that 
of your family, significant others, and other persons who live in your household.

Spectrum Principles to live by:
Slogan: Redefining Cancer Care

Values: Small Company Spirit, Customer Focus, Integrity, Quality, Respect, Teamwork & 
Initiative.

Mission Statement: At Spectrum Pharmaceuticals, Inc., we bring the expertise and passion 
for excellence of our team to acquire, develop and commercialize pharmaceuticals for unmet 
medical needs while building value for our shareholders.

Commitment To Excellence: Each of us is committed to excellence in everything we do. We 
know that each of us has the power to make a difference at our Company every day. Each and 
every one of us brings a unique skill and voice that is critical to the success of our Company.  
Understanding this, we strive every day to help our Company achieve its mission.
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1» We will use all lawful and ethical means possible 
to bring our therapy options to the right patients, in 
the right way. (continued)

WHAT DOES THIS MEAN TO YOU AND YOUR JOB?
 ; Something may be technically “lawful,” but still not the right thing to do.

 ; You are expected to follow the law and company policies as a minimum 
standard.  Use common sense in accordance with high ethical standards.

 ; Product promotion is one of our company’s biggest risk areas. There is no 
excuse for engaging in off-label promotion or attempting to influence HCP 
decision making with economic incentives.

OUR CUSTOMERS, PATIENTS, AND THE FUTURE OF OUR 
COMPANY DEPEND ON YOU!

Violations of this Code will not be tolerated. Any employee who violates this Code 
may be subject to disciplinary action, up to and including termination at all levels. 

SHOULD YOU ASK?
You should not hesitate to ask questions about whether any conduct may violate 
this Code, voice concerns, and seek to clarify any perceived gray areas. Section 
5 details the compliance resources available to you, including access to our 
Compliance Department. In addition, you should be alert to possible violations of 
this Code by others and report suspected violations, without fear of any form of 
retaliation, as further described in Section 5.

“Lawful and Ethical Means”
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2» We will be personally responsible to understand 
and adhere to the letter and spirit of all laws and 
company polices that pertain to our daily business.

SPECTRUM OPERATES IN A HEAVILY REGULATED INDUSTRY AND IS SUBJECT TO A VARIETY OF 
LEGAL AND ETHICAL STANDARDS. The Company is committed to operating in compliance with these 
laws and standards, which include the laws summarized below.

Pharmaceutical Product Regulation
Spectrum must comply with all laws and regulations governing the manufacture, testing, review and 
approval, shipment, storage, and destruction of pharmaceutical products set forth by the Food and Drug 
Administration, the Drug Enforcement Administration, state and local authorities and, where appropriate, 

international laws. In conducting 
clinical trials of pharmaceutical 
products, Spectrum will comply 
with rules governing human subject 
protection, animal welfare, and 
public disclosure of applicable clinical 
trials. Spectrum also is subject to 
the Prescription Drug Marketing 
Act and other laws and regulations 
that govern pharmaceutical 
advertising and promotional 
practices. Spectrum’s commitment 
to develop and manufacture safe 
and effective products and legally 
and ethically promote their benefits 
to patients and their providers 
requires full compliance with all laws 
and regulations governing research 
development, manufacturing, and 
sale of its products.
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2» We will be personally responsible to understand and 
adhere to the letter and spirit of all laws and company 
polices that pertain to our daily business. (continued)

Such laws prohibit offering or giving anything of value to healthcare 
professionals or other persons, with the intent to directly or indirectly, 
implicitly or explicitly, influence or encourage the recipient to 
purchase, prescribe, refer, sell, or arrange for the purchase or sale 
of any Spectrum product. Such conduct may be a violation of the 
U.S. Federal Health Care Programs’ Anti-Kickback Law and can 
lead to severe penalties, including criminal and/or civil fines for the 
Company and individual employees, imprisonment of individuals, and 
possible exclusion of Spectrum products from reimbursement under 
Medicare and Medicaid. Many states also have Anti-Kickback Laws 
that apply to items and services reimbursed under Medicaid and 
other state programs and several states have Anti-Kickback Laws 
that apply to all items and services, even those not reimbursed under 
a government program.

In the United States and in many other countries, 
the offering of anything of value as an inducement 
to purchase a pharmaceutical product may be a 
violation of law. 

Anti-Kickback Statute

THE COMPANY IS COMMITTED TO COMPLYING WITH THESE LAWS.

Many elements of your interactions with physicians or other customers and the programs the Company 
offers need to be reviewed to ensure compliance with these complex laws. If you are involved in the 
marketing or sale of Company products in the United States, you should become familiar with Company 
rules and policies in this area. Sales of Spectrum products and services and purchases of products and 
services of suppliers may only be made on the basis of quality, price, and service and never on the basis 
of giving or receiving payments, gifts, entertainment or favors. No payment may be approved or made 
with the agreement or understanding that any part of such payment is to be used for any purpose other 
than that described by documents supporting the payment.
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False Claims
Numerous federal and state laws prohibit anyone from 

knowingly and willfully making or causing to be made 
any false statement or representation for the purpose 
of obtaining benefits or payments by government 

programs, commercial insurers, and other health care plans. 
A document can be false if it omits material information. These 
laws typically require that the person has actual knowledge 
that the information is false or is provided in deliberate 
ignorance or reckless disregard as to the truth or falsity of 
the information and no proof of specific intent to defraud is 
required. These laws also prohibit anyone from conspiring with 

another person to submit false claims. Thus, companies can be liable even if the false 
claims are actually submitted by another person. Violations of these laws can lead to fines, 
imprisonment or exclusion from health care programs.

An increasing list of jurisdictions also have enacted laws that prohibit pharmaceutical 
manufacturers from providing certain economic benefits to health care practitioners, require 
pharmaceutical manufacturers to report certain marketing expenditures or product pricing 
information to state regulatory bodies, and/or require pharmaceutical manufacturers to adopt 
compliance programs consistent with industry guidance. Spectrum is committed to conducting 
business in compliance with these state requirements. Spectrum is committed to fully comply 
with these false claims act laws.

Other Applicable Laws
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2» We will be personally responsible to understand and 
adhere to the letter and spirit of all laws and company 
polices that pertain to our daily business. (continued) 

PhRMA Code
In addition to the laws and regulations discussed above, 
a number of trade groups have issued standards 
governing pharmaceutical promotional and educational 

practices. The Pharmaceutical Research and Manufacturers of America (“PhRMA”) has issued the 
PhRMA Code on Interactions with Healthcare Professionals (the “PhRMA Code”). Spectrum’s policy 
is to comply with PhRMA code. Spectrum has also voluntarily committed to compliance with PhRMA 
standards. 

Gifts and Hospitality
The receipt and provision, as a normal business 
courtesy, of meals, gifts or entertainment, while 
a common and acceptable practice in some 
industries, is subject to additional regulations 
and restrictions in the health care industry, 
particularly with respect to interactions between 
pharmaceutical companies and health care 
professionals, both at the Federal and State 
level. In addition, many governmental agencies 
have policies which prohibit the receipt of 
even small gifts, even where the practice is 
widely considered “a way of doing business.” 
Employees should not accept gifts or entertainment that may reasonably be deemed to affect 
their judgment or actions in the performance of their duties. Our collaborators, suppliers, and 
the public at large should know that our employees’ judgment is not for sale.

Under some statutes, such as the U.S. Foreign Corrupt Practices Act, giving 
anything of value to a government official to obtain or retain business or favorable 
treatment is a criminal act subject to prosecution and conviction. Always discuss 
with the Compliance Department any proposed entertainment or gifts.
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The fact that, in some countries, certain laws are not rigorously enforced or that 
violation of those laws is not subject to public criticism will not be accepted 
as an excuse for noncompliance. In addition, we expect employees to comply 
with U.S. laws, rules and regulations governing the conduct of business by its 
citizens and corporations outside the U.S.

IN CONDUCTING OUR 
BUSINESS, OUR EMPLOYEES 
ARE EXPECTED TO COMPLY 
WITH THE APPLICABLE 
LAWS IN ALL COUNTRIES 
TO WHICH THEY TRAVEL, IN 
WHICH THEY OPERATE AND 
WHERE WE DO BUSINESS, 
INCLUDING LAWS PROHIBITING 
BRIBERY, CORRUPTION OR 
THE CONDUCT OF BUSINESS 
WITH SPECIFIED INDIVIDUALS, 
COMPANIES OR COUNTRIES. 
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2» We will be personally responsible to understand and 
adhere to the letter and spirit of all laws and company 
polices that pertain to our daily business. (continued) 

These U.S. laws, rules and regulations, which extend to all our activities 
outside the U.S., include:

 ; The Foreign Corrupt Practices Act which prohibits directly or indirectly giving anything 
of value to a foreign government official to obtain or retain business or favorable treatment 
and requires the maintenance of accurate books of account with all company transactions 
being properly recorded.

 ; U.S. Embargoes which restrict or, in some cases, prohibit companies, their subsidiaries 
and their employees from doing business with certain other countries identified on a list 
that changes periodically, or with specific companies or individuals.

 ; Export Controls which prohibit or restrict the export of goods, services and technology 
to designated countries, or the re-export of U.S. origin goods from the country of original 
destination to such designated countries.

 ; Anti-boycott Compliance which prohibits U.S. companies from taking any action that has 
the effect of furthering or supporting a restrictive trade practice or boycott that is fostered 
or imposed by a foreign country against a country friendly to the U.S. or against any U.S. 
person.

If you have a question as to whether an activity is restricted or prohibited, 
seek assistance from your supervisor, Human Resources and/or Compliance 
before taking any action, including giving any verbal assurances that might 

be regulated by international laws.

All employees are expected to read and 
understand all policies governing our 
work place environment.

Le����
n�!
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Interaction between Spectrum, Healthcare Professionals and Government Officials must be 
transparent and comply with applicable U.S. laws, local laws, regulations, and professional 
codes of conduct and adhere to applicable conflict of interest policies.

All transfers of value (meals, gifts, consulting payments, etc.) from Spectrum to U.S. 
physicians must be disclosed via a public website. In addition, several states have 
transparency laws for other healthcare professionals as well.

 ; Must not be offered to influence official action or 
obtain improper advantage. 

 ; Must be permitted by local law.

 ; Value must: be reasonable, be appropriate to the position and circumstances of the 
recipient and to the occasion, and not create an appearance of bad faith or impropriety.

 ; Remember, frequency of past gifts or hospitality must not raise an appearance of bad 
faith or impropriety.

 ; All gifts and hospitality must be approved by the Compliance Department and be 
recoreded fairly and accurately in your books and records.

Tips that Apply to All Gifts 
and Hospitality

Global Marketing and Disclosure Laws 
“Transparency”
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3» We will partner only with healthcare professionals, 
suppliers, and other business partners who share our 
commitment to understand and uphold the laws and 
regulations that apply to our operations.

Shared Commitment 
We rely on our business partners and customers to uphold the law.  Their bad acts can have 
negative consequences for Spectrum! If not handled properly by Spectrum, we could be held 
accountable for:

Your responsibility would be...

Ask the right questions; require 
adherence to compliant behavior 
in contracts; stop business when 
warranted!

When conducting due diligence on a potential business partner, look out 
for these red flags:

 ; Requests for excessive or unusually high compensation for the services being rendered.

 ; Requests for an increase in compensation or advances during the life of the project.

 ; Requests for payments in third countries or to third parties.

 ; Requests for payments in cash or bearer instruments.

 ; Lack of adequate facilities or qualified staff.

 ; Use of shell companies.

 ; Wholesalers, GPOs, Distributors, 
etc. who offer improper payments 
to physicians.

 ; Physicians who solicit or accept 
kickbacks.

 ; Hospitals who fraudulently submit 
for government reimbursement.

 ; Speakers who promote off-label.



15Spectrum Pharmaceuticals  |  Code of Business Conduct and Ethics
www.sppirx.ethicspoint.com or (844) 587-1660

SPECTRUM  
CODE OF BUSINESS CONDUCT AND ETHICS

 ; Do proper diligence.

 ; Don’t solicit or accept improper 
gifts/inducements.

 ; Don’t recommend or select 
vendors for personal reasons.

 ; Ensure adequate contracts are in 
place to protect the Company.

 ; Grants are never given in 
exchange for business.

 ; Don’t offer improper gifts or 
inducements. 

 ; Respect their rules and pay special 
attention to government employees 
and institution policies.

 ; Ensure any “extras” are included as 
part of the contract. 

 ; Grants or sponsorships are never 
given in exchange for business.

 ; Lack of experience or “track record” with the product, field or industry.

 ; Allegations related to integrity or reputation for impropriety or unethical or illegal conduct.

 ; Requests to perform services without a written agreement.

 ; Close social or business relationships with government officials.

 ; Recommendation by a government official or government customer to use a particular 
representative or consultant.

 ; Violations of local law or policy.

 ; Misrepresentations or inconsistencies in the application or the due diligence process.

 ; Involvement of a high-risk country.

This is what we expect...

When Dealing with 
Suppliers/Vendors:

When Dealing with 
Customers:
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4» We will respect and protect the dignity and 
privacy of patients, healthcare professionals and 
their staff, business partners, competitors, and our 
fellow employees.

We respect the rights of our employees to manage 
their personal affairs and investments and do not 
wish to unnecessarily impinge on their personal 
lives. At the same time, employees should avoid 
conflicts of interest that occur when their outside 
associations or personal, business, financial and 
other relationships interfere in any way with the 
performance of their duties or the best interests 
of Spectrum. Employees should avoid putting 
themselves in situations where their (or their family 
members’) private, financial, or business interest 
may be in conflict with those of Spectrum or their 

responsibilities to Spectrum or might otherwise affect an employee’s job performance or independent 
judgment. It is impractical to conceive of and set forth rules that cover all situations in which a conflict 
of interest may arise. The basic factor in all conflicts of interest situations is, however, the division of 
loyalty, or the perceived division of loyalty, between Spectrum’s best interest and your interests. Even the 
appearance of a conflict of interest where none actually exists can be damaging and should be avoided. 
Whether or not a conflict of interest exists or will exist can be unclear.

A “conflict of interest” occurs when an individual’s private interest interferes 
with, or gives the appearance of interfering with, the individual’s ability to act 

in the best interests of the Company.

Conflicts of Interest
ALL EMPLOYEES MUST ACT IN THE BEST INTERESTS OF THE COMPANY AND AVOID BUSINESS 
OR FINANCIAL INTERESTS AND PERSONAL ACTIVITIES THAT MAY GIVE RISE TO A CONFLICT OF 
INTEREST. 

Conflicts of interest are prohibited unless specifically and properly authorized. No employee may authorize 
a matter that causes a conflict of interest or make determinations as to whether a problematic conflict of 
interest exists without first seeking the approval of the Compliance Department or the Legal Department 
and providing the Compliance Department with a written description of the activity. 

ALL ACTUAL, POTENTIAL OR APPARENT CONFLICTS OF INTERESTS MUST 
BE DISCLOSED TO THE COMPLIANCE DEPARTMENT. IF YOU BECOME 
AWARE OF (OR HAVE ANY QUESTIONS ABOUT) AN ACTUAL, POTENTIAL OR 
APPARENT CONFLICT OF INTEREST YOU MUST FOLLOW THE REPORTING 
PROCEDURES SET FORTH IN SECTION 5.
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Corporate Opportunities
YOU MAY NOT TAKE PERSONAL ADVANTAGE OF CORPORATE OPPORTUNITIES FOR SPECTRUM 
THAT ARE PRESENTED TO YOU OR DISCOVERED BY YOU AS A RESULT OF YOUR POSITION 
WITH US OR THROUGH YOUR USE OF CORPORATE PROPERTY OR INFORMATION, UNLESS 
AUTHORIZED BY THE COMPLIANCE DEPARTMENT. However, reward programs, frequent flyer 
programs, etc. may be retained by employee so 
as long as they are in accordance with Spectrum’s 
travel and expense policy. A “corporate opportunity” 
is a business opportunity that Spectrum might 
reasonably be interested in pursuing (i) which has 
a direct or close relationship to business or line of 
business in which Spectrum is currently engaged 
or (ii) in which Spectrum has publicly announced 
it intends to engage (or the employee at issue 
is aware Spectrum intends to engage). Even 
opportunities that are acquired privately by you may 
be questionable if they are related to our existing 
or proposed areas of research or development. 
Significant participation in an investment or outside business opportunity that is directly related to our areas 
of research or development must be pre-approved by the Compliance Department. You may not use your 
position with us or corporate property or information for improper personal gain, nor should you compete with 
us in any way.

Any outside association, 

interest, relationship 

or participation in 

a transaction that 

is fully disclosed to 

and is approved 

by the Compliance 

Department or the  

Audit Committee shall 

not be a prohibited 

conflict of interest.

We acknowledge that non-employee members of our Board of 
Directors may have various business, financial, scientific or other 
relationships with existing or potential collaborators, license 
partner, suppliers or competitors which may be appropriate. 
However, disclosure of such relationships should be made to 
the Compliance Department and, if appropriate, to the other 
members of our Board of Directors. Any of these relationships 
that have been disclosed to our Board of Directors shall not 
be considered violations of this Code and shall not otherwise 
require a waiver of any provision of this Code. Notwithstanding 
this, if the Board of Directors affirmatively determines that 
any such relationship is inconsistent with the director’s 
responsibilities, it will need to advise the director and the 
director must terminate the relationship as promptly as possible.
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4» We will respect and protect the dignity and privacy 
of patients, healthcare professionals and their staff, 
business partners, competitors, and our fellow 
employees. (continued)

Although no list can include every possible situation in which a conflict of interest could arise, the 
following are examples of situations that may, depending on the facts and circumstances, involve 
potential conflicts of interests:

 ; Employment by (including consulting for) or service on the board of a competitor, collaborator 
or supplier or other service provider to Spectrum.

 ; Owning a significant financial interest in any entity that does business, seeks to do business 
or competes with us.

 ; Soliciting or accepting gifts, favors, loans or preferential treatment from any person or entity 
that does business or seeks to do business with us.

 ; Taking personal advantage of corporate opportunities. 

 ; Engaging in outside employment, consulting or other activity which would conflict with 
Spectrum’s interest or which would reduce your efficiency in performing your Spectrum 
duties.

 ; Conducting business transactions with your family members, friends or a business in which 
you have a significant financial interest when you have not disclosed such relationship or 
financial interest.

 ; Exercising supervisory or other authority on behalf of Spectrum over a coworker who is 
also a family member, unless such relationship has been disclosed and approved by the 
Compliance Department.

Examples of Potential Conflicts

Confidentiality
ONE OF OUR MOST IMPORTANT ASSETS 
IS OUR CONFIDENTIAL INFORMATION. As 
an employee of Spectrum, you will learn of, or 
have access to, information about Spectrum 
that is confidential and proprietary. You also may 
learn of information before that information is 
released to the general public. Employees who 
have received or have access to confidential 
information should take care to protect the 
confidentiality of this information. Confidential 
information includes non-public information that 
might be of use to competitors or harmful to 

Employees who have received or have 
access to confidential information 

should take care to protect the 
confidentiality of this information.
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Spectrum if disclosed, such as our databases, other scientific information, business plans and financial 
information. This information may be protected by patent, trade secret laws or confidentiality agreements.

In addition, because we interact with other companies and organizations, there may be times when you 
learn confidential information about other companies before that information has been made available 
to the public. You must treat this information in the same manner as you are required to treat our 
confidential and proprietary information. There may even be times when you must treat as confidential the 
fact that we have an interest in, or are involved with, another company.

Every employee has a duty to refrain from disclosing 
to any person confidential or proprietary information 
about us or any other company learned in the course 
of employment here until that information is disclosed 
to the public or otherwise authorized for disclosure, 
in each case through approved channels. This policy 
may require you to refrain from discussing confidential 
or proprietary information with outsiders and even 
with other Spectrum employees, unless those 
fellow employees have a legitimate need to know 
the information in order to perform their job duties. 
Unauthorized use or distribution of this information 
could also be illegal and result in civil liability and/or 
criminal penalties.

You are expected to keep confidential and 
proprietary information confidential 

unless and until that information is released to 
the public through approved channels, usually 
through a press release, an SEC filing or a 
formal communication from a member of the 
Executive Management Team, or otherwise 
approved for disclosure (for example, to a 
potential collaborator under an agreement 
approved by Spectrum’s Legal Department). 

CONFIDENTIALITY 

IS PARAMOUNT TO 

SUCCESS
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4» We will respect and protect the dignity and 
privacy of patients, healthcare professionals and 
their staff, business partners, competitors, and our 
fellow employees. (continued) 

CONFIDENTIAL INFORMATION

You should also take care not to inadvertently release confidential information. Materials that contain 
confidential information, such as memos, lab or other notebooks, computer disks and laptop computers, 
should be stored securely. Unauthorized posting or discussion of any information concerning our 
business, information or prospects on the Internet is prohibited. You may not discuss our business, 
information or prospects in any “chat room” regardless of whether you use your own name or a 
pseudonym. Be cautious when discussing sensitive information in public places like elevators, airports, 
restaurants and “quasi-public” areas within Spectrum, such as the lobby. If you have any doubt as to 
whether information is confidential, please consult Spectrum’s Legal Department before disclosing it.
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Maintenance of Corporate Books, Records, Documents and Accounts; 
Financial Integrity; Public Reporting
THE INTEGRITY OF OUR RECORDS AND PUBLIC DISCLOSURE DEPENDS UPON THE VALIDITY, 
ACCURACY AND COMPLETENESS OF THE INFORMATION SUPPORTING THE ENTRIES TO OUR 
BOOKS OF ACCOUNT. Therefore, our corporate and business records must be completed accurately 
and honestly. The making of false or misleading entries, whether they relate to financial results or test 
results, is strictly prohibited. Our records serve as a basis for managing our business and are important 
in meeting our obligations to collaborators, suppliers, creditors, employees and others with whom 
we do business. As a result, it is important that our books, records and accounts accurately and 
fairly reflect, in reasonable detail, our assets, liabilities, revenues, costs and expenses, as well as all 
transactions and changes in assets and liabilities. We require that:

Our accounting records are also relied upon to produce reports for our management and stockholders 
as well as for governmental agencies. In particular, we rely upon our accounting and other business 
and corporate records in preparing the periodic and current reports that we file with the SEC. Securities 
laws require that these reports provide full, fair, accurate, timely and understandable disclosure and fairly 
present our financial condition and results of operations. Employees who collect, provide or analyze 
information for or otherwise contribute in any way in preparing or verifying these reports should strive to 
ensure that our financial disclosure is accurate and transparent. They must be certain that our reports 

 ; No entry be made in our books and records that 
intentionally hides or disguises the nature of any 
transaction or of any of our liabilities or misclassifies 
any transactions as to accounts or accounting 
periods.

 ; Transactions be supported with appropriate 
documentation.

 ; The terms of commercial transactions be reflected 
accurately in the documentation for those 
transactions and all such documentation be 
reflected accurately in our books and records. 

 ; Employees comply with our system of internal 
controls.

 ; No cash or other assets be maintained for any 
purpose in any unrecorded or “off-the-books” fund.
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Insider Trading 
EMPLOYEES WHO HAVE ACCESS TO CONFIDENTIAL OR “INSIDE” 
INFORMATION ARE NOT PERMITTED TO USE OR SHARE THAT 
INFORMATION FOR STOCK TRADING PURPOSES OR FOR ANY 
OTHER PURPOSE EXCEPT TO CONDUCT OUR BUSINESS. All non-
public information about Spectrum or about companies with which we do 
business is considered confidential information. To use material, non-
public information in connection with buying or selling securities, including 
“tipping” others who might make an investment decision on the basis of 
this information, is not only unethical, it is illegal. Employees must exercise 
the utmost care when handling material inside information.

 ; No employee may take or authorize any action that would intentionally cause our financial 
records or financial disclosure to fail to comply with generally accepted accounting principles, 
the rules and regulations of the SEC, the FDA or other applicable laws, rules and regulations.

 ; All employees must cooperate fully with our Accounting and Legal Departments, as well as our 
independent public accountants, respond to their questions with candor and provide them with 
complete and accurate information to help ensure that our books and records, as well as our 
reports filed with the SEC or the FDA, are accurate and complete.

 ; No employee should knowingly make (or cause or encourage any other person to make) any 
false or misleading statement in any of our reports filed with the SEC or FDA or knowingly 
omit (or cause or encourage any other person to omit) any information necessary to make the 
disclosure in any of our reports accurate in all material respects.

4» We will respect and protect the dignity and 
privacy of patients, healthcare professionals and 
their staff, business partners, competitors, and our 
fellow employees. (continued) 

Media/Public Discussions
IT IS OUR POLICY TO DISCLOSE MATERIAL INFORMATION CONCERNING SPECTRUM TO THE 
PUBLIC ONLY THROUGH SPECIFIC LIMITED CHANNELS TO AVOID INAPPROPRIATE PUBLICITY 
AND TO ENSURE THAT ALL THOSE WITH AN INTEREST IN THE COMPANY WILL HAVE EQUAL 
ACCESS TO INFORMATION. All inquiries regarding Spectrum from the investment community or 
media should be referred to the individuals we have explicitly authorized as our spokespersons. These 
spokespersons make up our communications team. We have designated our Chief Executive Officer as 
our official spokesperson. Our Legal Department and authorized members of Executive Officers and/or 
Investor Relations Team, and if applicable, our outside investor relations firm, may also handle investor 
and media inquiries.

contain all of the information about Spectrum that would be important to enable stockholders and potential 
investors to assess the soundness and risks of our business and finances. The quality and integrity of our 
accounting and disclosures is of paramount importance. In addition:
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Our personnel that are not authorized spokespersons should not 
respond to such inquiries from the investment community or media 
other than forwarding them to an authorized spokesperson, unless 
specifically designated or authorized to respond otherwise by our 
Chief Executive Officer or Legal Department. You can also refer 
interested persons to our website for additional information about 
Spectrum, including our press releases and documents filed with 
the Securities and Exchange Commission. Note that you are not 
permitted to provide any information to the media about us off the 
record.

Protection and Proper Use of Company Assets
ALL EMPLOYEES ARE EXPECTED TO PROTECT OUR ASSETS AND ENSURE THEIR EFFICIENT 
USE. Theft, carelessness and waste have a direct impact on our profitability. Our property, such as 
laboratory and computer equipment, are expected to be used only for Spectrum business purposes, 
although incidental personal use may be permitted. Employees are expected to exercise good 
judgment. You may not, however, use our corporate name, any trademark owned or associated with 
Spectrum or any letterhead stationery for any personal purpose without approval by the Chief Executive 
Officer or the Compliance Department.

All data residing on or transmitted through our computing and communications facilities, including email 
and word processing documents, is the property of Spectrum and subject to inspection, retention and 
review by Spectrum, with or without an employee’s or third party’s knowledge, consent or approval, in 
accordance with applicable law. Any misuse or suspected misuse of our assets must be immediately 
reported to authorized persons pursuant to the procedures set forth in Section 5.

SPECTRUM’S POLICY IS TO COMMUNICATE ALL MATERIAL INFORMATION TO THE 
PUBLIC IN A TIMELY MANNER BECAUSE WE ARE PUBLICLY TRADED AND THERE ARE 
SEC AND NASDAQ NOTIFICATION REQUIREMENTS THAT MUST BE ADHERED TO. IF 
THERE IS AN INADVERTENT DISCLOSURE, SPECTRUM MUST ACT QUICKLY TO RECTIFY 
WITH APPROPRIATE OFFICIAL DISCLOSURES. THEREFORE, ONLY EXECUTIVE OFFICERS 
AND INVESTOR RELATIONS ARE PERMITTED TO MAKE PUBLIC COMMUNICATIONS OF 
MATERIAL INFORMATION ABOUT THE COMPANY.
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Health Insurance Portability and Accountibility Act (HIPAA)
WE WILL RESPECT AND PROTECT THE DIGNITY AND PRIVACY OF PATIENTS. 

HIPAA was passed by Congress in 1996.  HIPAA does the following:

 ; Provides the ability to transfer and continue health insurance 
coverage for millions of American workers and their families when 
they change or lose their jobs.

 ; Reduces health care fraud and abuse.

 ; Mandates industry-wide standards for health care information on electronic billing and other 
processes. 

 ; Requires the protection and confidential handling of protected health information.

4» We will respect and protect the dignity and privacy 
of patients, healthcare professionals and their staff, 
business partners, competitors, and our fellow 
employees. (continued) 

HIPAA is designed to protect patients. HIPAA defines “individually identifiable health information” as 
information that is a subset of health information, including demographic information collected from an 
individual, and:

1. Is created or received by a health care provider, health plan, employer, or health care clearinghouse; 
and 

2. Relates to the past, present, or future physical or mental health or condition of an individual; the 
provision of health care to an individual; or the past, present, or future payment for the provision of 
health care to an individual; and

a. That identifies the individual; or 

b. With respect to which there is reasonable basis to believe the information can be used to identify 
the individual.

The HIPAA Privacy Rule imposes obligations on covered entities regarding 
“protected health information” (PHI) to mitigate the harm of an unauthorized 

disclosure. This privacy rule applies indirectly to “Business Associates”.
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Fair Dealing
WE PRIDE OURSELVES IN COMPETING AGGRESSIVELY. 
WE STRIVE TO OUTPERFORM OUR COMPETITION 
FAIRLY AND HONESTLY. Advantages over our competitors 
are to be obtained through our superior performance and 
capabilities, not through unethical or illegal practices. Acquiring 
proprietary information from others through improper means, 
possessing trade secrets information that was improperly 
obtained or inducing improper disclosure of confidential 
information from past or present employees of other 
companies is prohibited, even if motivated by an intention to 
advance our interests. These actions will hurt Spectrum’s reputation. If information is obtained by mistake that 
may constitute a trade secret or other confidential information of another business or if you have questions, 
please call the Compliance Department.

You are expected to deal fairly with our collaborators, suppliers, employees and anyone else with whom you 
have contact in the course of performing your job.

Employees involved in procurement have a special responsibility to adhere to principles of fair competition 
in the purchase of products and services by selecting suppliers based exclusively on normal commercial 
considerations, such as quality, cost, availability, service and reputation, and not on personal relationships or 
the receipt of personal favors.

If you detect unauthorized use of an employee or patient PHI, tell your 
manager, HR, and/or Compliance immediately so we can work to 

analyze and correct the situation.

Employee PHI:

 ; HIPAA protects your 
health information.

 ; Spectrum, as the 
sponsor of your 
health insurance 
coverage, is 
required to protect 
all employee PHI.

Patient PHI:

 ; Spectrum is NOT a HIPAA covered entity or Business 
Associate.

 ; Spectrum policy is to collect and use only de-identified 
information. 

 ; Never sign anything declaring Spectrum a Business 
Associate.

 ; Remember, HIPAA does not prohibit adverse event reporting.

PPACA – HITECH Act – additional requirements to notify individuals if their privacy is breached.
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5» We will promptly and cooperatively report without 
fear of retaliation any behavior contrary to these 
principles to management, the Compliance Department, 
or the compliance helpline.

Non-Retaliation Policy
Spectrum will not retaliate against any person for filing a complaint in good faith, participating in an 
investigation or opposing any unlawful discriminatory practice. 

You have a DUTY TO REPORT any known or suspected violations or unethical behavior. Failure to report 
is itself a violation of Company policy. You are required to cooperate in any internal investigation and to 
keep such investigation confidential.

Reporting Known or Suspected Misconduct and Ethical Violations
If you ever suspect unethical, illegal, or possible misconduct, don’t keep it to yourself. Discuss it with 
a Supervisor, Human Resources and/or Compliance. If you prefer to remain anonymous, contact 
Compliance via one of the two methods below.

Complaints and Investigations
Every complaint to the Spectrum Helpline MUST be investigated. If Spectrum becomes aware of the 
reporting employee’s identity, Spectrum will protect the confidentiality and anonymity of a reporting 
employee to the fullest extent possible.

All accounting-related complaints and other serious compliance-related complaints are reported to the 
CEO/Board of Directors.

NOT COMPLYING LEADS TO DIFFERENT LEVELS OF DISCIPLINE, INDIVIDUAL PROSECUTION OR 
GOVERNMENT INVESTIGATIONS.

 ; Internal Investigation/ Discipline

 ; Government Investigations 

 ; Settlement Agreements 
 -CIA/DPA/NPA = mandated & monitored compliance programs

SO WHAT IF I DON’T COMPLY?

The reporting mechanisms are independent and run by a third-party vendor called Ethics Point. When 
you contact them, you do not have to give your name. A customized web form or professional interview 
specialist will document your suspicion or concern and relay the information to our Compliance Team 
for further investigation and/or follow-up. 

Report online: www.sppirx.ethicspoint.com or call toll-free: 844-587-1660
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IT IS THE PRACTICE OF SPECTRUM TO PROMOTE HIGH STANDARDS OF INTEGRITY BY 
CONDUCTING OUR AFFAIRS IN AN HONEST AND ETHICAL MANNER. The integrity and reputation of 
Spectrum depends on the honesty, fairness and integrity brought to the job by each person associated 
with us. Unyielding personal integrity is the foundation of corporate integrity.

OBEYING THE LAW, BOTH IN LETTER AND IN SPIRIT, IS THE FOUNDATION OF THIS CODE. Our 
success depends upon each employee operating within legal guidelines and cooperating with local, 
national and international authorities. We expect employees to understand the legal and regulatory 
requirements applicable to their groups and areas of responsibility. If you do have a question in the area 
of legal compliance, it is important that you not hesitate to seek answers by contacting your supervisor, 
Human Resources and/or Compliance.

YOU ARE AN INTEGRAL PART OF THE SPECTRUM COMPLIANCE PROGRAM!

 ; Live by the Spectrum Principles and Business Ethics and Code of Conduct.

 ; Consult your Employee Handbook and other sources of  Company policies 
and procedures relevant to your job.

 ; Keep accurate records.

 ; Think before you speak or write something. If your statement is sloppy or 
unclear, it could end up as evidence in an investigation.

 ; Always behave ethically and responsibly while performing your duties.

 ; If you aren’t sure…ask!

 ; Immediately report any known or suspected illegal or unethical behavior.
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